OFFICE OF THE MAYOR
TULSA, OKLAHOMA

Executive Order {Ml

AN EXECUTIVE ORDER AMENDING
EXECUTIVE ORDER 2006-02 AND INSTRUCTING
THE HUMAN RIGHTS DIRECTOR TO REPORT
DIRECTLY TO THE MAYOR

By virtue of the power vested in me as Mayor of the City of Tulsa, Oklahoma, it
is hereby ordered:

Section 1. Section 2.2 of Executive Order No. 2006-02 creating the Division
of Policy Research and Performance, ef al is hereby amended by removing the Human
Rights Department from the responsibility of the Director of Policy Research and
Performance.

Section 2. Section 2.2 of Executive Order No. 2006-02 shall hereafter read as
follows:

Section 2.2. AUTHORITY AND RESPONSIBILITIES OF THE DIRECTOR

The Director shall be responsible for organizing policy evaluation and development,
research and analysis, and performance management evaluation and monitoring.
Essential tasks of the director include, but are not limited to:

e performing strategic and operational planning for policy prioritization and
analysis’

e developing and implementing an outcome-based performance measurement
system to evaluate the achievement of all city departments and to support budget
allocations that most efficiently allow the City to accomplish its goals and
objectives, and;

o directing and supervising research projects to develop policies that promote the
city’s mission.

The Director is responsible for managing the Human Resources Department, and the
functions of policy research and analysis, economic and financial analysis for
performance management, and inter-governmental relations.

Section 3. The Director of the Department of Human Rights shall report
directly to the Mayor.

Section 4. EFFECTIVE DATE. This order shall take effect as of July 1,
2007.
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